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The objective of the current research is to determine the impact of Organizational 

ambidexterity in its dimensions (exploration, exploitation) in enhancing Strategic 

Supremacy in its dimensions (The Sphere of In fluence, Competitor Compression, 

Competitive Configuration). As the research field is represented by (Kronje Group of Soft 

Drinks, Healthy Water, Natural Juices and Dairy Limited Companies), while the research 

community is represented by all the employees of the company, as the size of the 

community reached (450) workers, a random sample was selected from the community 

with a strength of (183) employees. The research adopted the analytical descriptive 

approach, while the research tool was the questionnaire, which was designed and 

distributed electronically, and the field side data was analyzed by adopting the ready-made 

statistical programming (SPSS.V25) as well as the (AMOS, V25) program. The research 

reached a set of conclusions, the most important of which is the impact of Organizational 

ambidexterity in its combined dimensions in achieving Strategic Supremacy. The Kronji 

group of companies is able to keep pace with the aspirations of customers and gain their 

satisfaction by providing distinguished services and renewable production lines. The 

research also recommended relying on what is dictated by the aspects of exploration and 

exploitation represented by Organizational ambidexterity when determining the 

organization's product portfolio and markets by transferring ideas and opportunities and 

putting them into practice. 

 

 

©2023 NTU JOURNAL FOR ADMINISTRATIVE AND HUMAN SCIENCES, NORTHERN TECHNICAL UNIVERSITY. 

THIS IS AN OPEN ACCESS ARTICLE UNDER THE CC BY LICENSE: https://creativecommons.org/licenses/by/4.0/ 

https://doi.org/10.56286/ntujahs.v3i4
mailto:omarhazim@uomosul.edu.iq
https://creativecommons.org/licenses/by/4.0/


Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

146 
 

 
  
   

     
 

(SPSS. 
V25)(AMOS, V25)

.  

 

 

 

 

 

 

  



Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

147 
 

 

 

 
 

 
  
 

 



Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

148 
 

 

 
 

 

 
 

 
 

 
 

 

 

 
 

(Kollman & Stockmann, 2010). 
 

(Strikwerda, 2002) 



Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

149 
 

 (Zee & Strikwerda,2003) (AL Zubi, 2017) 
 

 

 

 

 

 

 

 

 

 

 

 
H01

 
 

H01.1 
:H01.2

 

 

  

  

H
0
1

.1
 

H
0
1
 

H
0
1

.2
 

 

  

      

H02 

H
0
1

.3
 



Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

150 
 

 :H01.3 

 
H02

 
 

 
 

 
 

 
 

(S.P.S.S_V25) 
(AMOS_V25)

(Google Forms)

 
 (Cronbach Alpha) 
  
  

 



Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

151 
 

 

SPSS 

 



Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

152 
 

 
 

(Internet). 
  
 

 
 

 
 

 
     

 
 1-5 

(Kollman & 

Stockmann, 2010) 

X1_X5 

 6-10 X6_10 

 
 11-15 

((Strikwerda, 2002) 
X11-X15 

 16-20 X16-X20 



Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

153 
 

 21-25 

 (Zee & 

Strikwerda,2003) 

(AL Zubi, 2017) 

 

X21-X25 

 

 

(0.890)

(0.60),et alNaor, M., (  
.)2010: 199  

 
 

 

Abotaleb & Elnagar

Cao et 
al 

O'Reilly & Tushman
Wan et al



Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

154 
 

Severgnini et 
al

Liu et al

Katou et al

Al-JaraiydaKelnagar

 
 

OReilly& Tushman 
 

 

 
Wan et al



Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

155 
 

Al-
Jaraiyda

 

Kollman & Stockmann
Beck et al

Chermack et alKang & Snell
Han

Kollman & Stockman
 

  

Al-Salanti

Ketkar & PuriSmith

Popadiuk et 
al 

Schnellbacher et al 
  



Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

156 
 

Al-
NajarDymyd

Hughes

Schnellbacher et al

 

 
 

 
Supremacy

SupremusAcquiescence
Richard 

DAreni

Goeltz

Alzoubi & Khafajy



Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

157 
 

 
 

DAveni, Robert 
 

Kotze, Hao chen, DAvine, Garzia 
 

Meyer, Strikwerda, Goetz 
 

 
 

  

Giannakopoulas et 
al



Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

158 
 

 
 : 

 
 

 
 

 
 

 

 
 

(DAreni, 2001)( Strikwerda
Zee & Strikwerda,2003))(AL Zubi

 
 The Sphere of In fluence

Strikwerda

Rothaermal



Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

159 
 

 
 Competitor Compression

Zucchini & KretschmerZee & 
Strikwerda

DAveni

 
 Competitive Configuration)

Zee & Strikwerda

AL-Zubi



Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

160 
 

 
 

 
 

 



Omar Hazem / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 145 - 172 

 

161 
 

 

(X11, X13, X21, X23)

)Cheng, 2011-Schermelleh
 

 
 النتيجة حدود القبول  القيمة  المؤشر

GFI 0.837 GFI > 0.90 غير مطابق 

RMR 0.037 RMR < 0.05 مطابق 

RMSEA 0.061 RMSEA < 0.08 مطابق 

AGFI 0.801 AGFI > 0.85 غير مطابق 

TLI 0.862 TLI > 0.90_0.95 غير مطابق 
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CFI 0.878 CFI > 0.90_0.95 غير مطابق 

IFI 0.881 IFI > 0.90_0.95 غير مطابق 

CMIN/DF 1.667 CMIN/DF < 2 < 1 مطابق 

AMOS, V25 

(AMOS, V25)
(Modification Indices: M.I.)

(X2)
(X3)

(X9)(10)(X9)
(X19)(12)(X11, X13)

(X19)

(X21, X23) 
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 النتيجة حدود القبول  القيمة  المؤشر

GFI 0.913 GFI > 0.90 مطابق 

RMR 0.028 RMR < 0.05 مطابق 

RMSEA 0.035 RMSEA < 0.08 مطابق 

AGFI 0.882 AGFI > 0.85 مطابق 

TLI 0.965 TLI > 0.90_0.95 مطابق 

CFI 0.972 CFI > 0.90_0.95 مطابق 

IFI 0.973 IFI > 0.90_0.95 مطابق 

CMIN/DF 1.222 CMIN/DF < 2 < 1 مطابق 
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<---  1.090 .184 5.928 *** .941 

<--- 0.649 .128 5.072 *** .862 

<---  0.733 .136 5.399 *** .840 
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