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Through the preparation of this research attempt, the researcher sought to 

highlight the role of the job succession approach and what this approach 

can contribute to raising the efficiency of the performance of workers by 

highlighting the most important dimensions that can respond to this 

approach and that reflects positively on providing workers with experience 

and skill that can It qualifies them to advance the organization and direct it 

towards the right and pioneering direction compared to other competing 

organizations. 

Therefore, the researcher decided to choose the University of Mosul as a 

field for this research attempt, especially in a number of faculties of this 

university, by distributing (85) questionnaires. This research, and the 

researcher was able to achieve this by coming up with a number of 

conclusions, the most prominent of which was urging workers to carry out 

their tasks and duties in a timely manner, according to their experiences and 

skills that enable them to upgrade the work to the highest levels of 

creativity, which is reflected in their promotion to higher job positions 
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p 

  

0.889* 0.000 

0.818* 0.000 

0.785* 0.000 

0.849* 0.000 

0.849* 0.000 

0.748* 0.000 

0.685* 0.000 

0.740* 0.000 

0.598* 0.000 

N = 82                                              P ≤ 0.05

F180.196

1 , 800.05R
20.693

6931



Adhwaa Kamal / NTU Journal for Administrative and Human Sciences (2023) 3 (4) : 237 - 257 

 

753 
 

    

B0B1 F T R
2

 P 

0.5300.832 180.196 13.424 0.6930.000 

df = (1 , 80)                     N = 82                    P ≤ 0.05 

F

1 , 800.05

R
2
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B0 B1 F TR
2

 P 

0.680 18.201 331.267 18.201 0.805 0.000 

0.118 0.802 144.07312.003 0.643 0.000 

0.015 0.823 167.84112.955 0.677 0.000 

0.237 0.827 172.82513.146 0.684 0.000 

0.408 0.841 193.94813.927 0.708 0.000 

0.539 0.727 89.602 9.466 0.528 0.000 

1.154 0.699 76.290 8.734 0.488 0.000 

0.593 0.700 76.977 8.774 0.490 0.000 

1.552 0.598 44.582 6.6770.358 0.000 

df = (1 , 80)                                        N = 82            P ≤ 0.05
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