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The study aimed to determine the role of strategic capabilities associated 
with two types (productive capacity and conservation and its dimensions) in 
building a thriving university and developing its leaders for survival because 
universities are the most prominent centers that provide the environment 
with their products. of knowledge. appropriate, and the administrative 
leaders were selected as a sample of (323). The study relied on the analytical 
descriptive approach and a number of statistical methods included in the 
statistical program (SPSS V 26), which produced a set of results, most notably 
that the strategic capabilities have a major role in the development and 
impact of the university. and its leadership cadres. The study concluded that 
the university should adopt strategic capabilities related to what achieves the 
expectations and desires of stakeholders' performance, and increases the 
university's ability to create a competitive place for it that enables it to face 
the disturbances and rapid changes in its environment. So that the university 
can play its role in strengthening and developing its position in society. 
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القيادات الادارية في جامعة الموصل مثلت مجتمع البحث  :وعينته البحث عمجتم :سادسا  

 وكلياتها من عمداء ومعاونين ورؤساء اقسام ومقررين، 
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  اساليب التحليل الاحصائي المعتمدة  

(AMOSV2)(SPSS V26 )

 

:
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(Vesalainen & Henri, 2014, 3) 

 Walters & Hellman, 2020, 18) 

 (Hagoug & Abdalla, 

2021, 48)

 

 اولاً: قابلية الانتاج
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(Walters  & Hellman, 2020, 169)

(Ciancia, 2009, 54)

(Anyieni, 2013,7) 

(Luger et al., 2013, 18)
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(Saremi et.al, 2014, 452)

(Karaxha & Kristo, 2016, 46)

(Kabus & Grunt, 2017, 

282)

https://www.semanticscholar.org/author/H.-Saremi/143858992
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(Araujo & Spring, 2006, 797)

 

(Pakurár et al., 2019, 3)
 

 

 

 سلسلة أرباح الخدمة( 2الشكل )

 

Source: (Pakurár et al., 2019, 3) 
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(Fischer et al., 
2012, 29) 

(Wacht, 2015, 24)

Preservation

(Welters & Helman, 2020, 192)
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(Moldan et al., 2012, 12)

(Lein, 2017, 160) 

(Veidemane, 

2022, 17) 
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(Meenakski et al., 2013,5) 

 (Ajo et al., 2014, 3)  

 

(OA et al., 

2018, 14)

(Chi & Gursoy, 2009, 3) 

(Sageer et al., 2012, 8) 
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(Ashton, 2017,19) 

(Slavic & 

Avakumovic, 290,2018) 

(Millward, 2020, 2).

 

(Hill, 1999, 143). 
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(Bauer & Perciful., 226, 2009) 

 

(Hoffman, 2005, 1)

 



Iman Najm Al-Din / NTU Journal for Administrative and Human Sciences(2023)  3 (4) : 22 - 46 

 

22 
 

, 2006, Cowling ( 
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(Schreiner , 2013,4)

(Tîrca et al , 2010, 6)
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(Brembs, 2015, 2)

(Kruchoski, 2016, 3)
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Schreiner, 2013, 41
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